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The Sherwin-Williams Company

101 Prospect Avenue. NW

12th Floor, Midiandg

Cleveland, Ohio 44115

216-566-2000

Fax 216-566-3266 May 28 , 2002

VIA FACSIMILE (202) 395-6974

John F. Morrall I

Office of Information and Regulatory Affairs
Office of Management and Budget

NEOB Room 10235

725 17" Strest,N. W.

Washington, DC 20503

RE:  Comment Letter on Regulatory Burdens of the Family and Medical Leave Act of 1993

Dear Mr. Morrall:

As Corporate Director of Employment Policies and Labor Relations for The
Sherwin-Williams Company (“SherwirtVillians™),| am submitting this correspondence
in support of the comments made by organizationssuch as the Equal Employment
Advisory Council, Labor Policy Association and e National Association of
Manufacturers, in response to the Draft Rgoort to Congress, which was published in the
Federal Register on March 28,2002. Through its regulations and other non-regulatory
guidance, such as opinion letters, the Department of Labor has expanded the scope of the
Family and Medical Leave Act (FMLA) beyond tre intent of Congress, created
opportunities for abuse, and imposed unreasonable burdens upon employers. All of the
FMLA regulations and non-regulatory guidance should be subjected to review with the
opportunity for full public comment.

Very truly yours,
M. Wl ?\
Hazel ™. Willacy

Corporate Director of Employment
Policies and Labor Relations

cc: Tom Hopkins
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